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Part 1: Self-Awareness
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More Confidence, Less Competence
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PERSONALITY PIE

Observable
Behavior
say/Do Personality
Style is like the crust of the Personality includes inner qualities -
personality pie. It is the part that can attitudes, aptitudes, dreams, values
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TRAITS OBSERVABLE BEHAVIOR JUDGMENTS

Honest Quiet  Loud | like him.
Intelligent Slower-paced  Faster-paced He annoys me.
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voice  voice
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Analytical

Need: To be right
Orientation: Thinking
Growth Action: To declare
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COLLEGE QF PUBLIC HEALTH

The UNIVERSITY of OKLAHOMA HEALTH SCIENCES CENTER

|

{1111}

EMOTES

Expressive

Need: Personal approval
Orientation: Spontaneity
Growth Action: To check



HHHHHH

Healthcare

=
=
31% = 20%
o (IIITERREERRNNNED> e
22% m 27%
=
v



HHHHHH

Education

=
/1
26% = 15%
s IIMIEREERRRNNND e
30% =m 29%
=
—



High

) LOW APPROPRIATE HIGH
LEVELOFTENSION ~ LEVELOFTENSION  LEVEL OF TENSION

. e = =)

— LOW LOW

= | PRODUCTIVITY HIGH PRODUCTIVITY

- PRODUCTIVITY

S,

)

O

£

@l

(7).

o
O

Low TENSION High

HUDSON
% COLLEGE OF PUBLIC HEALTH

The UNIVERSITY of OKLAHOMA HEALTH SCIENCES CENTER




CONTROLS

A
[—
_ —
Analytical = Driving
AVOIDS: Withdrawsto BB\ ;TOCRATIC: Takes charge
reduce personal tension £/ to reduce personal tension
—
=
asks NNRAREC DRNRENEY e
[
. —1
Amiable L Expressive
ACQUIESCES: Goesalong MM xr7acks: Confronts to
to reduce personal tension - reduce personal tension
1
[
b 4
EMOTES

HUDSON
% COLLEGE OF PUBLIC HEALTH

The UNIVERSITY of OKLAHOMA HEALTH SCIENCES CENTER



Interpersonal Effectiveness

Self Social
Awareness Awareness
Self Relationship

Management Management
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Interprofessional Effectiveness

Role Interprofessional
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Interprofessional Effectiveness

Values / Interprofessional
Ethics Communication
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Responsibilities Teamwork

HHHHHH

COLLEGE OF PUBLIC HEALTH .

UNIVERSITY of OKLAHOMA HEALTH S



The UNIVERSITY of OKLAHOMA HEALTH SCIENCES CENTER

HUDSON SR -
Q| COLLEGE OF PUBLIC HEALTH



